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MEMORANDUM OF UNDERSTANDING

between

CITY OF SANTA CLARA

and

MISCELLANEOUS UNCLASSIFIED MANAGEMENT EMPLOYEES, UNIT #9

DECEMBER 17, 2017 - DECEMBER '14, 2019

In accordance with the provisions of Section 18 of the City of Santa Clara Resolution
#2979, entitled "Employer-Employee Relations", this Memorandum of Understanding
constitutes the results of discussions between designated representatives of the City
Management Staff (City) and the Miscellaneous Unclassified Management Employees of
the City of Santa Clara (Unit 9) on all matters within the scope of representation. The
term of this Agreement shall be from December 17, 2017 through December 14, 2019.

WAGE ADJUSTMENTS

Effective the first full pay period following City Council approval of this MOU (and
retroactive to December 17, 2017 for persons employed with the City on the date
the City Council approves this MOU), employees shall receive a 4.0% wage
increase. Effective the first full pay period of the 12/18 — 12/19 MOU year,
employee shall receive a further 4.0%wage increase.

2. CALIFORNIA PUBLIC EMPLOYEES' RETIREMENT SYSTEM

The City has contracted with CaIPERS to provide employees with the 2.7% at
age 55 formula with "highest single year" effective December 17, 2006 for
"Classic" or "Legacy" employees as defined by CaIPERS and the Public
Employees' Pension Reform Act of 2013 (PEPRA) and the 2.0% at 62 with
"highest three year average" for "New Members" as defined by CaIPERS and
PEPRA, Classic/Legacy employees shall continue to pay the employee
contribution rate and New Members shall contribute 50% of the "normal cost" of
their pension formula as required and defined by CaIPERS and PEPRA. The
employee's CaIPERS retirement contribution will continue to be treated as tax
deferred.

3. APPLICATION OF MOU TO REIMBURSED SERVICES

The terms of this Memorandum of Understanding shall not apply to
Unclassified Management Employees when such employees are providing
their services to another agency that is reimbursing the City of Santa Clara for
salary and fringe benefits of such employees. Such arrangements shall be
mutually agreed upon between the employee and the City.

4. HOLIDAYS

Employees shall be provided 13 annual paid holidays (computed on the eight
hour per day pay rate). Any additional permanent holidays designated by the
City Council will be afforded represented employees of Unit 9. Additional
permanent holidays under this section shall be defined as a holiday on which
City offices are closed.

Additionally, the City will observe four additional non-permanent paid holidays on
12/26/17, 12/27/17, 12/28/17 and 12/29/17 and on 12/26/18, 12/27/18, 12/28/18

Page 4 of 32



and 12/31/18. These non-permanent paid holidays would be only for these MOU
years, and this provision will sunset and expire on the last day of the 12/18 --
12/19 MOU year. Employees whose jobs require them to work on these days
would receive banked paid days off instead (8 hours per holiday), which hours
may and must be used during the applicable MOU year with the approval of the
applicable supervisor/manager. Since this MOU was approved by the City
Council after the 12/26/17 to 12/29/17 time period, employees who used leaves
for the days/hours on and between 12/26/17 and 12/29/17 will receive banked
days/hours off which may and must be used as set forth previously; but also
shall have the option, if requested, to instead have their leave balances
retroactively adjusted.

E

C

JOB SECURITY

Represented members will be compensated at the rate of forty (40) hours salary
per year of service to a maximum of six hundred, and forty (640) hours should they
be terminated from employment for reasons other than cause as defined under
Section 6.4, of the Civil Service Rules and Regulations.

VACATION ACCRUAL AND USAGE

Represented employees will be entitled to use vacation as it is earned under the
following conditions:

A. Vacation may not be taken during the first 6 months of regular employment.

B. Vacation will be earned on a bi-weekly basis (1/26 of the yearly accrual)
provided that the employee is in a paid status for at least 2/3 of the hours (53.4
hours) of that pay period.

C. Accrued vacation time will be paid off regardless of term of employment.

D. Annual and maximum vacation accrual rates, calculated to four decimal
points for accuracy, are as follows:

COMPLETED ANNUAL MAXIMUM

YEARS OF SERVICE ACCRUAL ACCRUAL

1 through 4 80 hours 400 hours

5 through 9 120 hours 400 hours

10 through 15 years 168 hours 400 hours

16 through 20 176 hours 400 hours

21 years + 192 hours 400 hours

E. Employees are limited to the maximum accrual of vacation as defined.
Employees may temporarily exceed the allowed maximum vacation accrual,
subject to the vacation balance as of the end of the pay period which includes
December 31st of each year being reduced to the maximum allowable
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accrual. The current vacation balance, the annual accrual and the current pay
period usage are all shown on the employees' pay check stub and are the
responsibility of the employee to track for compliance with this provision.

F. Vacation that is temporarily allowed to exceed the maximum allowable
accrual and is removed from the vacation balance as of the end of the pay
period, which included December 31st of each year, may be donated to the
Emergency Paid Leave Fund at the direction of the employee.

G. Vacation may be used in one-tenth (1/10th) hour increments.

H. Employees who begin work prior to July 1st or continue to be employed after
the first calendar year of employment are required to use at least one-half of
the vacation accrued during the prior calendar year during the current
calendar year.

I. Subject to having a sufficient balance of accrued vacation available, an
employee may, on a twice per year basis, request to be paid at his/her
current hourly pay rate for a total combined maximum of 80 hours of accrued
vacation.

J. In lieu of receiving avacation-leave cash payout at retirement, the
Miscellaneous Unclassified Management Employees may vote to roll accrued
vacation leave hours into the employee's VEBA account, subject to
Association compliance with Federal rules associated with employee
contributions of vacation leave to their VEBA accounts.

•..___ ► .~►

A. Health Flex Contribution

Effective January 1, 2018, the City will offer employees a Health Flex
Contribution of $133.00/month to put toward the payment of a City offered
health plan. The $133.00/month applies for 2018, and this amount shall be
modified each calendar year using the Rate of Pay Safe Harbor (based on
the lowest base pay of any full-time employee covered by this MOU) to
ensure the City's offered coverage is "affordable."

Employees who enroll in a City health plan for which the employee-only
premium amount is more than $946.86/month shall receive an Additional
Health Flex Contribution. The Additional Health Flex Contribution, when
added to the Health Flex Contribution described in the prior paragraph and
the Regular Flex Contribution described herein, shall not exceed $200 per
month over the Kaiser employee only premium amount for the applicable
year. (For 2018, this is an additional $35.57/month to these individuals, since
$200 over the Kaiser employee only amount in 2018 is $982.43/month.)

Employees may not receive all or any portion of the Health Flex Contribution
or Additional Health Flex Contribution as cash or any other taxable benefit,
and must apply the Health Flex Contribution to City-offered health benefits.
Employees who do not enroll in City-offered health benefits will not receive
any of the Health Flex Contributions.

It is understood and agreed that a portion of the Health Flex Contribution
described in this subsection is the City's contribution of the statutorily
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required minimum contribution under the Public Employees Medical and
Hospital Care Act (PEMHCA) (e.g. $133/month in 2018), which is the City's
designated PEMHCA amount.

B. Regular Flex Contribution

Effective January 1, 2018, the City will provide a Regular Flex Contribution
equal to $946.86 less the Health Flex Contribution (thus, for 2018, the
Regular Flex Contribution will be $813.86/month). Employees may use the
Regular Flex Contribution to pay for health benefits offered under the City's
Section 125 plan or may opt to receive any or all of the Regular Flex
Contribution as taxable cash. An employee will receive a Regular Flex
Contribution whether or not he/she enrolls in City-offered health benefits and
notwithstanding the provisions of Section 7.C. below.

For employees who enroll in City health and whose benefits exceed the total
of the City's Health Flex and Regular Flex Contributions to them, the
balance of the health premium shall be paid by a salary deduction from the
pay of the individual employee.

C. Cash In Lieu

Effective January 1, 2018, employees who choose not to enroll in a City
health plan, and meet the requirements set forth below shall receive a Cash
in Lieu amount per month equal to $946.86 minus the Regular Flex
Contribution (for 2018, the Cash in Lieu amount is $133.00).

In order to receive Cash in Lieu of health coverage, an employee must sign a
form attesting that the employee and the employee's Tax Family have the
Alternative Required Coverage for the Opt Out Period.

o Tax Family means all individuals for whom the employee intends. to claim
a personal exemption deduction for the taxable year or years that begin
or end in or with the City's plan year to which the opt out applies.

• Alternative Required Coverage required means minimum essential
coverage through another source (other than coverage in the individual
market, whether or not obtained through Covered California).

• Opt Out Period means the plan year to which the opt out arrangement
applies.

An employee must provide the attestation every plan year at open enrollment
or within 30 days after the start of the plan year for each plan year the
employee would like to receive cash in lieu.

The Cash in Lieu payment cannot be made and the City will not in fact make
payment if the City knows or has reason to know that the employee or a Tax
Family member does not have such alternative coverage, or if the conditions
in this paragraph are not otherwise satisfied.

An employee who opts out of City-offered health benefits, but cannot provide
the attestation, will not receive the Cash in Lieu contribution described in this
subsection.
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D. Flexible Spending Account (IRS Section 125 Plan)

The City has established a Flexible Spending Account benefit (IRS Section
125 Plan) for employees, which provides accounts in which employees may
contribute pre-tax dollars for dependent care and un-reimbursed medical
expenses. This Plan will follow the regulations outlined by the Internal
Revenue Service. Detailed information will be available in the Summary Plan
Document.

This Plan is voluntary and participating employees will make pre-tax salary
reduction elections to fund the plan.

E. Re-Opener:

During 2018, the City and Miscellaneous Unclassified Management agree to
re-open Section 7 regarding the City's contributions to health premiums. The
parties agree that there shall not be any decrease in City contributions to
health premiums or to those that receive cash in lieu of participating in City
health, as a result of this re-opener.

8. DENTAL INSURANCE

The City will pay toward dental insurance premiums an amount equal to the
lowest cost employee only premium amount among the dental plans offered by
the City. All employees are required to enroll in a dental plan.

9. VISION INSURANCE

For persons enrolled in the City's VSP vision plan, the City will pay toward vision
insurance premiums an amount equal to the lowest cost employee only vision
premium. Participation is voluntary. Employees that do not choose to enroll in a
vision plan are not entitled to the benefit of City contributions to vision premiums
described in this paragraph.

10. LONG TERM DISABILITY

The City will continue to pay the cost of a long term disability insurance
program. The~LTD plan will have a maximum 60 day waiting period and the
maximum monthly benefit will include those offsets required by law such as, but
not limited to, SDI, retirement, reduced work schedule, worker's compensation,
social security, and Railroad retirement.

1 1. LIFE INSURANCE

The City will pay the required premium for life insurance for represented
employees in the amount of $50,000.

As an alternative to IRS mileage reimbursement or use of a City vehicle, an
automobile allowance program will be available to represented employees as
follows:

A. Department Heads including Assistant City Manager, Deputy City Manager
and Deputy Director Redevelopment Agency/Sports &Open Space
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Authority (Executive Management) shall be entitled to a base monthly
automobile allowance of $320 for use of their personal vehicles to conduct
City business. Executive Management employees may be eligible to receive
an additional amount up to a maximum of $200 per month based on
required driving while conducting City business, at the discretion of the City
Manager or his/her designee:

B. Assistant Department Heads and Division Managers shall be entitled to a
base monthly automobile allowance of $200 for use of their personal
vehicles to conduct City business. Assistant Department Heads and
Division Managers may be eligible to receive an additional amount up to a
maximum of $300 per month based on required driving while conducting
City business, at the discretion of the City Manager or his/her designee.

C. Upon request of the employee, prior to the beginning of each fiscal year, the
City Manager orhis/her designee will determine whether or not it is
appropriate for a manager to receive an amount above the base monthly
allowance. The determination will be made based on the requirements for
use of the personal vehicles for City business and may require detailed
driving information in order to grant an amount above the base monthly
amount. This rate adjustment will become effective at the beginning of each
fiscal year and will remain in effect for the full year unless there are unique
circumstances requiring a modification.

D. Prior to the granting of this allowance, all insurance, driver's license, and
vehicle registration as required under the State of California Vehicle Code,
will be provided by the represented employee, and must be valid and in
force at all times employees are operating their personal vehicles on City
business.

E. Employees receiving the automobile allowance are responsible for all
gasoline and maintenance costs. Employees shall also maintain their
personal vehicles in a clean and presentable condition while conducting City
business.

F. A represented employee, who is currently assigned a City vehicle, may
choose to continue using that assigned City vehicle in lieu of the automobile
allowance.

G. The City reserves the right to substitute an assigned City vehicle in lieu of
this automobile allowance for a represented employee if it is deemed to be
in the City's best inferest to provide a City vehicle to conduct City business.

H. A represented employee who is currently reimbursed for use of a personal
vehicle in accordance with the IRS mileage reimbursement rate, may
continue to utilize direct mileage reimbursement, in lieu of participation in
this automobile allowance program.

13. MOBILE COMMUNICATION DEVICE ALLOWANCE

Mobile communication device allowance of $80.00 per month for eligible
classifications beginning in the pay period which includes April 1, 2009.

Page 9 of 32



14. MERIT PAY/SALARY ADJUSTMENT SYSTEM

Merit pay adjustments as provided for in the Personnel and Salary Resolution are,
and will continue to be. available during the term of this MOU when and if approved
by the applicable Department Head and the City Manager. The Merit Pay
Adjustment system shall include the following elements:

A. Each Unit 9 employee shall receive an annual evaluation.

B. Annual consideration of merit pay adjustments with an affirmative decision by
the applicable Department Head shall be required each year following the
annual evaluation.

C. Merit pay adjustments shall range from 0 to 5%. However, in 2016 and 2017 only,
employee is guaranteed at least 2% and, with Department Head approval, up
to ~J%.

D. In 2016, employees are eligible for a merit pay adjustment based on an
evaluation prepared by February 2, 2016, which date will be their merit pay
anniversary each year going forward.

1) Notwithstanding D. above, for employees that have been employed a
full year as of February 2, 2016, they will be eligible on their actual
anniversary date, which shall also be their merit pay anniversary date
thereafter.

2) Notwithstanding D. above, for employees that receive a merit increase
between January 1, 2015 and February 2, 2016, the date of their last
merit increase shall be their new merit pay anniversary date.

3) If a Department Head has not completed an evaluation in time for a merit
adjustment by an employee's anniversary date (February 2, 2016 for
most employees), the applicable merit pay adjustment once determined
shall be made retroactive to the first full pay period following the
anniversary date (and to February 2, 2016 in 2016 for those persons
whose anniversary date is February 2, 2016).

E. The City shall not suspend or freeze consideration of merit pay adjustments
for Unit 9 employees unless step increases are suspended or frozen for all
bargaining units that utilize a step system.

F. The City and Unit 9 may, by mutually agreement, meet to discuss potential
changes to the merit pay system and/or movement toward a step pay system
more like other bargaining units.

15. EMERGENCY PAID LEAVE PROGRAM

A. Administration

Administration of this program shall be provided by a three (3) member
Emergency Paid Leave Board (Board), consisting of two (2) members of
the Unit 9 Board and the City Director of Human Resources (or designee).
Determination of eligibility to use the vacation established in this
Emergency Paid Leave pool will be by majority vote of this board. An
adverse decision of this board may be appealed to the Unit 9 Board of
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Directors and their determination shall be final.

B. Method of Donation

1) Contribution of vacation will be computed at the employee's base
hourly rate of pay (excluding premium or specialty pay).

2) Contribution may be made from earned vacation, CTO or cash only.
Conversion of Sick Leave to Vacation for purposes of donation to this
pool will be immediately credited to fihe pool.

3) In a case where it has become known that an employee has been
seriously injured or has alife-threatening illness and is in need of
assistance from the Emergency Paid Leave Pool, contributions from
accrued Sick Leave, computed at the contributing employee's base
hourly rate of pay (excluding premium or specialty pay) may be made for
the benefit of that specific employee who has the need.

4) Employee may authorize the City to automatically convert vacation that
should be accrued to the employee to the pool when the employee's
vacation accrual has reached the maximum allowed.

5) Funds contributed to the Emergency Paid Leave Pool will be placed in
an interest bearing Trust Fund. The Trust Fund will be accumulated in
total dollars. No record of number of hours contributed to the Pool will
be maintained. An employee making a donation to the Pool will not
have a vested right to the amount donated.

6) Employees, appointed Council officers, and the elected City Clerk may
contribute earned vacation, CTO or cash to the Emergency Paid Leave
Pools of other City bargaining groups.

C. Use of Pool

1) Employee must have a verified emergency need for time off to requesfi
Emergency Paid Leave from the pool. An employee's initial request to
use leave from the Emergency Paid Leave Pool shall be made to the
City's Director of Human Resources (or designee). The Director of
Human Resources (or designee) shall make an initial determination
regarding whether the employee's request to use Emergency Paid Leave
is for a verified medical emergency. The Director of Human Resources
(or designee) shall notify the rest of the Board of the name of the

individual making the request, the date of the request and whether or not
the individual's request qualified as a verified medical emergency need
under this section. Medical emergencies for the employee or dependent
shall be verified by a doctor's certification and shall include the
anticipated duration of the medical emergency. Non-medical
emergencies shall be verified by certification acceptable to the Board
and shall include the anticipated duration of the emergency.

2) Employee must have exhausted appropriate paid leave (sick leave
including eligible conversion to vacation or vacation) prior to becoming
eligible to request emergency paid leave benefits from the pool.
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3) The maximum time available from the pool (subject to the assets of the
pool) will be 320 hours (four [4] pay periods) for Emergency Paid Leave
benefits due to the illness or injury of the employee or the maximum
allowable accrual of vacation for emergency needs of the family of the
employee.

4) Emergency Paid Leave will be deducted from the pool based upon the
employee's base hourly rate of pay (excluding premium or specialty pay).

5) Emergency Paid Leave hours will be made available for use in the pay
period following approval by the Miscellaneous Unclassified Management
Employees' Emergency Paid Leave Board.

6) Use of Emergency Paid Leave from the pool will be treated in the same
manner as use of regular vacation. The employee will continue to accrue
sick leave, vacation, insurance coverage and other benefits in the same
manner as he/she would if using regularly credited vacation.

7). Emergency Paid Leave, which has been credited to the employee and has
not been used when the emergency has terminated will be reinstated to
the pool. Vacation, sick leave and other benefits, which have accrued to
the employee, will remain in the employee's account.

16. SICK LEAVE/FAMILY SICK LEAVE/PERSONAL LEAVE

A. Sick Leave

1) Employees shall accrue ninety-six (96) hours of sick leave per year of
regular City employment. Sick leave shall accrue in equal amounts each
pay period. Employees shall not accrue sick leave while they are on
unpaid status.

2) Use of sick leave will be under the same terms and conditions as are now
in place. Vacation, Unclassified CTO, and Management Leave may be
used to supplement sick leave with Department Head approval, as
permitted and set forth in CMD 30.

B. Family Sick Leave

1) Not more than forty-eight (48) hours of sick leave within one calendar
year shall be granted to any employee for the care or attendance upon
members of his/her immediate family, unless the use of additional leave is
approved by the City Manager or designee. "immediate family" is defined
as spouse, parent, child, sibling, grandparent, grandchild, aunt, uncle,
niece, nephew, first cousin, parent by marriage, step-parent, step-child,
grandparent by marriage, son-in-law, daughter-in-law, sibling by marriage,
foster parent, domestic partner, anyone residing with employee, or
anyone dependent on the employee for care.

C. Personal Leave

1) Each calendar year, an employee is entitled to use thirty-two (32) hours of
accrued sick leave as Personal Leave, provided he/she has sufficient sick
leave balance available.
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2) Personal leave is intended to provide the employee with paid time off to
attend to legitimate personal business that may arise from time to time
during the year. Personal Leave may be used to supplement sick leave
as required.

3) The employee has an obligation to provide as much notice as possible so
as to allow for proper scheduling by the department.

4) Providing that the minimal requirements of proper notification have been
met, the use of Personal Leave should not be denied.

5) The adoption of this program does not modify the existing ability of the
employee to exchange up to 96 hours of accrued sick leave for up to 48
hours of vacation, based upon two (2) hours of sick leave for one (1) hour
of vacation as provided and defined in the Personnel and Sa(ary
Resolution.

17. 'BEREAVEMENT LEAVE

A. The City will provide employees with a paid bereavement leave benefit to
attend to the customary obligations arising from the death of a member of an
employee's immediate family, as defined in this Section. Employees are
eligible to receive up to forty (40) hours of bereavement leave in the event of
the death of a parent, child, or sibling of the employee, employee's spouse or
employee's domestic partner (including, in each case, step, adoptive and in-
law), spouse or domestic partner; up to three (3) work days (regardless of
shift assigned) of bereavement leave in the event of the death of a
grandparent, grandchild, aunt or uncle of the employee, employee's spouse
or employee's domestic partner (including, in each case, step, adoptive and
in-law); and up to one (1) work day (regardless of shift assigned) of
bereavement leave in the event of the death of agreat-grandparent, great-
grandchild, great-aunt, great uncle, niece, nephew, or first cousin of the
employee, employee's spouse or employee's domestic partner (including, in
each case, step, adoptive and in-law).

B. The bereavement leave benefit is based on each death occurrence and is not
charged to the Salary Adjustment Form.

C. Up to five (5) work days of additional bereavement leave may be charged to
an employee's sick leave balance with City Manager approval.

D. At the request of the City, the employee will provide verification.

18. VOLUNTARY EMPLOYEE BENEFICIARY ASSOCIATION (VEBA)

A. The City established a Voluntary Employee Beneficiary Association (VEBA)
trust under Internal Revenue Code Section 501(c)(9) for the purpose of
providing a defined contribution post-retirement medical benefit for
employees. The City previously stopped making contributions to employee
VEBA accounts effective December 21, 2003 through December 26, 2009
and employee VEBA accounts remained open for other potential
contributions. Effective December 27, 2009, the City began contributing $50
per month per represented employee. Per the City's contract with VEBA,
VEBA's consulting fee will be deducted from plan participant's accounts.
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These contributions shall be made "below the line," on the Salary Adjustment
Form (i.e. excluded from calculation of salary adjustments based on total
compensation adjustments) but shall be included on Bay Area ERS total
compensation surveys. Specific information regarding the Plan is referenced
in the Plan Document.

B. VEBA is atax-exempt trust account formed under Internal Revenue Code
Section 501(c)(9) designed to accumulate assets to fund the future payment
of qualified unreimbursed medical expenses (including specified insurance
premiums). At retirement, participants may withdraw the accumulated plan
benefits to pay for unreimbursed health insurance premiums, qualified long-
term care insurance premiums, and other qualified unreimbursed medical
expenses and will not be taxed under current state and federal law.
Withdrawals cannot be made for nonmedical purposes.

19. RETIREE MEDICAL REIMBURSEMENT BENEFIT

A. The Retiree Medical Reimbursement Benefit shall provide each employee
who retires from the City with at least ten (10) years of regular City service
with a reimbursement for unreimbursed single retiree health insurance
premium beginning with the first full month after retirement from City service
and ending with the last full month before the retiree's sixty-fifth (65th)
birthday. Starting in the month in which the retiree turns age sixty-five (65),
the reimbursement will be for unreimbursed Medicare single retiree
supplemental health insurance premium. For premiums paid in calendar year
2017 that will be reimbursed in 201,8, fihe City will reimburse an amount up to
$343 per month, including the PEMHCA minimum, for unreimbursed single
retiree health insurance premium or up to $205 per month, including the
PEMHCA minimum, for unreimbursed Medicare single retiree supplemental
health insurance premium. The amount of the City reimbursement will be
adjusted thereafter once each year by the percentage change from October
to October in the San Francisco-Oakland-San Jose urban wage earners and
clerical workers (W) consumer price index from the prior year, but in no event
will be increased more than 3.5%.

B. Beginning in 2004, the City will pre-fund this benefit with an amount to be
determined by an actuary.

C. Each retiree will be required to submit proof of health insurance coverage to
the City each year. The City will pay the reimbursement in a lump sum
payment each year.

20. EMPLOYEE ASSISTANCE PROGRAM

The City will provide a confidential Employee Assistance Program for
represented employees to be funded outside of the Salary Adjustment Form.

21. CHANGES TO JOB DESCRIPTIONS

Should the City propose a change of the job description, or should the City
propose a new job classification and job description, of any job classification
represented herein, the City Manager or designee will provide a copy of that
proposed job description to Unit 9 for its review and comment back at least ten
(10) work days before it is scheduled to be presented to the City Council for
adoption. If the proposed compensation control point of a new classification has
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been established, the City Manager will also provide that proposed
compensation control point to Unit 9 for its comment. For a revision of an
existing job description, Unit 9 may include a request that the City Manager
review the existing compensation control point for the job classification if there
has been a significant change in the duties, responsibilities, or safety hazards
of the job classification. The City Manager will give consideration to Unit 9
comments, but the final decision on the job description and compensation
control point that is submitted to the City Council for adoption will be made by
the City Manager.

22. LIMITED/ALTERNATIVE DUTY

A. Alternate Work Schedule (Nine-Eighty Schedule)

A Miscellaneous Unclassified Management employee shall be eligible to work
a 9/80 alternate work schedule according to the conditions, criteria, and
requirements set forth in City Manager's Directive 71. Requests to work a
9/80 schedule shall be made through or by the Department Head to the City
Manager. The City Manager must approve the schedule and the City
Manager or Department Head (for employees other than Department Heads)
may terminate the schedule at any time.

B. Job Related Illness or Injury

Employees with a job related illness or injury, covered by Workers'
Compensation, which prohibits performance of their regular duties, will be
reassigned to limited or alternative duty under the following conditions:

1) Supervisors shall be advised of any industrial injury/illness as soon as
practical.

2) Upon receipt of a Doctor's report providing work limitations, the City may
identify a regular or modified assignment for which the employee has the
required experience and training. Such assignment may be on a 40 hour
per week or less basis, if mutually agreed between the City and the
employee.

3) If the City is unable to identify a limited or alternative duty assignment for
which the employee has the required experience and training, the
employee will be reassigned to a Monday through Friday work schedule
to accommodate required medical or other workers' compensation
commitments.

C. Non Job Related Illness, Injury or Condition

Employees who have anon-job related illness, injury or condition which
prohibits performance of the employee's regular duties, may request
assignment to limited or alternative duty. Nothing in these provisions is
intended to imply that an employee has a right to a limited/alternative duty
assignment, unless expressly provided by law. Such request will be
accommodated, unless no appropriate limited or alternative duty assignment
is available, under the following conditions:

1) Identification by the City of a regular or modified assignment for which
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the employee has the essential experience and training. Such
assignment may be on a 40 hour per_week or less basis, if mutually
agreed between the City and the employee.

2) Submission of a written release from employee's doctor, subject to
review by the City doctor, which allows the employee to perform all of the
duties of the contemplated assignment.

3) Employee may account for regular work schedule through a
combination of limited or alternative duty hours and sick leave or other
paid leave sufficient to maintain eligibility for regular accrual of benefits.

D. Work Week

Under both limited or alternative duty assignments employees will be
required to work their regularly scheduled number of hours (normally forty
(40) hours) per week, unless such assignment is modified by mutual
agreement between the City and the employee. It is recognized that
performance of limited or alternative duty assignments will not be permitted
to interfere with any medically related treatment designed to assist the
employee to return to full, unrestricted duty in the earliest possible time
frame.

E. Temporary Assignment

All such assignments, and their duration, are temporary assignments and are
subject to periodic sixty (60) day review of the employee's continued need for
limited or alternative duty, the employee's continued ability to perform the
limited or alternative duty and the department's ability to continue the employee
in the assignment. All temporary assignments shall be at the employee's regular
rate of pay.

F. Law to Prevail

In the event the Americans With Disabilities Act requires modification of the
provisions of this section, it is agreed that the law will prevail.

23. REDUCED WORK WEEK VOLUNTARY TIME OFF (VTO) PROGRAM

A. Employee Participation

Employee participation in this plan is with the City's understanding and
agreement that employee participation is temporary and participation is not to
be construed as a representation of employee commitment to a permanent
program or an admission of any kind that the employee would not be harmed
by such a plan becoming mandatory.

B. Reduced Work Week/Reduced Pay

Employees may request a reduced work week schedule (32 hours per week
instead of 40 hours per week, for example) at the same hourly rate of pay,
subject to the following conditions:

1) With the approval of the Department Head and the City Manager, a
binding work schedule as requested by the employee will be developed
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that may be modified only with the approval of bofih the City and the
employee.

2) More than a 20% reduction of the work week in a pay period will result in
proportionate reduction of accrual of sick leave and vacation.

24. 'INDUSTRIAL INJURY/CONTINUATION OF INSURANCE BENEFITS WHILE ON
WORKERS' COMPENSATION

Workers authorized by the City's Workers' Compensation Administrator to undergo
therapy or treatment due to an industrial injury, who are required to leave work,
shall receive leave with pay, including reasonable travel time, providing the
treatment falls within the normal working hours, is pre-scheduled and cannot be
scheduled during non-work hours.

The City will continue payment toward health, dental and life insurance coverage
for the employee and dependents up to the maximum amounf allocated under total
compensation for an employee who is disabled from work because of a work
related injury if the employee is no longer in a paid status sufficient to continue the
coverage afforded under the terms of the program, subject to the following
conditions:

A. The employee may not increase the existing coverage after the date of injury
except to add children born within nine months of the injury.

B. Continuation toward payment of employee and dependent health/dental/life
insurance coverage up to the maximum allocated under Total Compensation
is limited to one (1) year from the date of injury. Continuation toward payment
of employee health/dental/life insurance coverage up to the maximum
allocated under Total Compensation may be extended if the employee
continues to be on temporary disability status for a Workers'Compensation
injury.

C. The employee has supplemented his/her workers' compensation benefit with
sick leave, vacation, unclassified CTO, management leave or other paid
leave sufficient to qualify for payment of the health/dental/life insurance
premium and is no longer entitled to any salary from the City.

25. MANAGEMENT LEAVE PROGRAM

The Management Leave Program is as follows:

A. Effective January 1 of each year, represented employees will be credited with
120 hours of Management Leave per calendar year.

B. New hires or employees promoted into Unit 9 between January 1 and June
30 will be credited with 120 hours of Management Leave. New hires or
employees promoted into Unit 9 between July 1 and December 31 will be
credited with 60 hours of Management Leave.

C. Use of Management Leave is subject to approval by the applicable
Department Head, or the City Manager or his/her designee in the case of a
Department Head request, taking into account the relevant circumstances
including work/Department needs, staffing limitations, conflicts, timing of
request, etc.
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D. Management Leave may not be converted to cash or other paid time off.

E. Unused Management Leave may be carried over from one calendar year to
the next; however, an employee may never have more than 180 hours of
"banked" management leave. (Thus, and for example, an employee that
already has 180 hours of management leave on January 1 would not receive
any further management leave. An employee that already has 100 hours of
management leave on January 1 would "only" receive an additional 80 hours.
An employee with 60 or fewer hours of banked management leave on
January 1 would receive 120 hours.

26. FLEXIBLE SPENDING PLAN (INTERNAL REVENUE CODE SECTION 125)

The City will make available a Flexible Spending Plan under the Internal Revenue
Code Section 125 for employees. Employees may contribute pretax (federal, state,
FICA, Medicare) dollars for dependent care and qualified unreimbursed medical
expenses. This Plan will follow the regulations outlined by the Internal Revenue
Code. Detailed information will be available in the Summary Plan Document.

The City will pay the administrative expenses for the plan. This Plan is
voluntary and participating employees will pay the monthly participation cost.
The monthly parkicipation cost will be considered pre-tax, as defined above,
under Internal Revenue Code Section 106„ Participating employees will be
provided with an Employee Plan Summary and regular statements regarding
the status of their flexible spending accounts.

27. DOMESTIC PARTNERS

The City shall make all benefit programs available to employees, dependents
and domestic partners, subject to the requirements of each benefit provider.

Allowances/payments or accrual rates that are an agreed upon amount per
month or year but are paid for administrative purposes in incremental amounts
each pay period, shall be the same total amount per year in years in which
there are 27 pay periods instead of 26 pay periods. This clarification is not
intended to and would not modify anyone's salary/rate of pay.

29. DISCUSSION SUBJECTS

Commencing no later than sixty (60) days following Council approval of this
MOU, and with the goal of completing the process by the end of 2018, the City
agrees to meet with Miscellaneous Unclassified Management and discuss fihe
items listed below and answer factual and legal questions regarding these
Miscellaneous Unclassified Management interests so that the parties would be
prepared to discuss these subjects should Miscellaneous Unclassified
Management choose to make proposals on these subjects in the next round of
MOU negotiations.

A. The legality and tax and pension implications of City payment of
employee contributions to Social Security

B. City matching and/or contributions to deferred compensation
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C. The concept of a potential housing allowance or other housing
assistance

D. Compaction and related pay differential issues

E. Cash out of management leave accruals

30. DECLARATION

The parties hereto have reached an understanding concerning the proposed
salaries and fringe benefits described in the above paragraphs. All other matters
dealing with wages, hours, fringe benefits including health and dental insurance
contributions, and working conditions included in ordinances, resolutions, rules
or regulations, or previous memorandums of understanding, shall remain
unchanged for the term of this memorandum in the absence of agreement to the
contrary.

31. NEXT MEMORANDUM OF UNDERSTANDING

Unit 9 will submit its proposals for a Memorandum of Understanding for the
term commencing at the expiration of this Memorandum of Understanding no
later than October 25, 2019
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FOR THE CITY OF SANTA CLARA

EI~ beth C. Brown
Date: ~3 -/~ -/ ~J

L

Edward L. Kreisberg
Date: .:? y

FOR THE CITY OF SANTA CLARA
MISCELLANEOUS UNCLASSIFIED
EMPLOYEES

( '~ .. ,r.~,~J~~

Chris Jackson
Date: 3 - lY ~ Zu'~~

_ ~

Ken Kohtz
Date: dJ ~~ "~

` ~ l ~l~G'c ,~~`~-~
Thai Tran 3 f I ~ I ~~~~
Date: r

APPROVED: ~ 2 ~ I ~

Deanna J. Santana Date
City Manager

APPROVED BY THE CITY COUNCIL ON: ~ ~~ C

ATTEST: U

~IENNIFER YAMAGUMA Date
Acting City Clerk
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APPENDIX A: MOBILE COMMUNICATION DEVICE PROGRAM
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y~t~ ~, ~~11 ~~~oi~~ ~tip~n~l p~c~~t ~nc~ ~'~~~~; ~4~~~i~h ~~Y~ ~v~t~ ~ie~d ~n f 11 ~t~~ and r~Et~~r~ t~ tl~er~,
~'~~r~~#~4~~~ ~IIL I'~Utt19i~ R.~~CfU~{'S T~G'~~t`~111~'llf ~1~1I~ ~%GS~t]t ~It~' ~~~I ~~'~B~ ~~2~1~11({ ~IIY!~I~RiGll~
c~~~~r~tvnt~~ fc~ u~~~ Ui3it 9 ~r~f~loy~c~ ~hr~~u~h ~~jl~>lc~~r~a ~~iciitati~rt~

s lice ~~~~~tt~,~
~~t~a ]1rI~17~~+~~`
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dDtd1[~~?iEhTNE CUBE t~AD ~Uh~BER i 76

4~TY R~kti~GER'~ D9EfE4[!VE-PHO~DLtBE DACE t~lsreh 9, 2093

G71~1GEt~: ~t~~rem6er 2t~ Z~B

su~~~~: ~s~ t~F raT~r ~~soa~~c~s~ ~r~a r~~ t~~~~~o~~~~~~ ~~~n~~E Q
~NF~Eih4AT~tt1~ 0~f CITY EQUfPt~1EHT

i~~RR~~E_ Tl~e pn~aey~ purpose of #his ~R~ID ~s tts in~~t~ alb e~pl~~ae~,s ~h~~ y~
~quip~ent a~cf s~stc~ns, and pity gvn~fc locations, as cCefi~ed C~erei~, are ~l~e
sale ptopert~ ~sf the pity. and ~vi[l~ a ~e~v ~nira~e r~o~d ex~eptsans~ ~r~ to 1~
ass f€~ City b~sir~s~ Q~dy. T~~s p~lic}' applies t~ Ctty-a~ve~d ~~t6 ~s d
devices a€u~ tf~ use of C"dy «etwoek ~sr systems using ~~y —ceiv~ed aid
private de~ricesF in~udng but ~aot I aitee[ ~s~ ~ a~tphanes_

2 t~nothee purpose ~a~ this (~41~ is to in~ssrn~ a[I City ~upC~ryees tC~at ~i~~a2~ or
persona( dQ~~nen#s~ s~rri#ten messages. electronic messages ~i~ciudi~g texi
rness~ag~s, e~nails, etc.I, rnateria[s, inf~strnation, or ~i[~es platted in oe crn City
e~uip~e~at are ru►t ~mrate ~r confidential and may be rie~re~! to ~sceetaa~
v~E~eti~ sucf~ eo~rau~ication~ cons#i to City buse►~s. As such, ~rnployees
shc►uld nit have any ex~e~tatian of pmracy oe confidentiality mn any a~ these
circumstances_ This GMD does not apply to the confidentiality of perso~e!
records maintained 6y the N~nar~ Eies~urc~s U~ErarQrnent or #I~ Fi~anae
Qepart~uent, or tl~ cflnfidentiality of business and reta~eef items within t1~
department wha~e the eruptay$e works.

PQLI~Y AS TQ ~ITY•41~tt~lED Gity ~quipmenf end sysie~ns, dl]d Clt~f 4Y~FI4 (4C~tfOflS, a[~ III6 SOIe pEO~}CThJ d~
OR f~St~ED DEVICES: the City and, with minor exceptions (as noted 6elarr in Item No. 4 under

Supervisac and Department Head Responsibility end Actions, are to be used for
City business only.

City empfayt~ are hereby informed Thai private or personal dt►curaent~, SY[It#6fl
messages, el~c#ronic messages 1in~lading text ~nn~ssag~es, smalls, efc.~, materials,
information or files, placed in or on City equip~oent are not privafe or eonfidentiaL
Ernp[oye~s should nit have any expectation of privacy or cQn~i~nti~Gty in any of
th~ess~e ~ircurnstances.

In order to conduct City business, including responding to the needs of citizens
and sfaf#, City rnana~ernent and City ernp(~y~ees, whin directed, may geed to
access qty vrork Locations and equipme►~t of any employee vrho is abse~af ar
unauailab(e. Access tt~ the avork loca#ions and equipment may aEsa be ~cessary

Page 3 of B
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~r~a ~u~~€~ ~ a~

~~r pu~p~ses ~f rna~to~ir~~ e~npl~~e ~vak per~sar anc~ and ca~uluci. 19nde~
~xis~enp pro~i~ims~s of tt~~ Easva gI~ ~;1~ 6~5£S~w ~~ fl~~l~ t0 [iCt91~1'~~BC ~I3B tlSB ~E
Cry ~quipa~ent fmr ~n~ meson. inc[~dir~~ ~t~ right tia re~~eu~, ~ anal d~sd~se all
r~a~tees se€~t o~~ee mr stag ire it}~ loca~io ~r equipment syst~ns ~~ e€~ure tf~at
uses gee ira ~ornp~iartce vri#f~ alb laws ~r~~ludi ~m~~r~l t ~wrs a try iii ,
i Ong tl~e Ci f ode s~F Et[~~~ ~ VaCa~~e~_

F~~.I~Y ~~ TO ~RI'~~i' E Q~1y~ City+ app~a~ a ~izec~ St~a~tp[~a de~aia~s acs p~rnitt~d ~~ as s
NEVI E~: an~~ Cry ~~va~~k ar ~~~{ste~ms_ ~'~e a#~pm~~d li~~ of e~ic~s ~ ru~i~taine~f ~r

~of~a~a~~t~n T~cl~r~~fo~~ ~~T~ ar~d li~~ed ate tie Sm~r~pfro~ ~4a~~ Auth4~~ati~ar~
~arrn ~Forrn a~a~la66e ~~a~n IT FB~Ip[T~~~.

~k eu~ee ~vlu~r r,~ts to ~'r~~ net~a~ks ~~aa ~~ ~~tt~aari Sr~a ~ d~e~ice oe
se~~,~ic~ m~~t ~~s~r~ that aid cornpot~n~~ of C~ ~f r a~ir~tess ~a tioc~ refnaira as
se~~e as (ti~~'her r~twa~k aa:e~. d~l~ ~m~rtp[~anes and cu:~n~ctio~s to a~Y ~'rt
~i~~rt€ nr systems ~f~all 6e used to eondc~ City 6u~ Bess ar~d u~il rl
appr~pri~te~y, resp~n~ibCy and et~i~ca61~~. ~il~ ~u~t~or~d Srnar#phone de~i an,~
s~r+~ice users s~eaflr without ex~►f~~~ use s~c~►~ ~e~rta~e access p~o~duces.
Enfot~ae~en# of t~% pro~~isian will be by de~+~ce pass~*;r~rds in acc~r~fa~ce w t[t thre
City's password pviicy_

P'r€~r to initial ~~ ~r cflnn~ection t~► pity r►et+naaks ~r ~~ s, autl~ariz~[
Sraar~phon~ de~ia~. s~ft~vaee and related services rnu~ be r~gEs~~~d with I~'_
City er~pE~y .contactors, or gas needed"` staff in ~ossess~vn of an authoriz~a!
Srnartpf~on~e device shall rust r~~ake rno~fifi~at~~as ~f any kind to the device. its
s~ftwar~, ~mlfar rvi~e that r ay ~ute~ti~tly ca[~p~ [s~ tF~e ir~tegrifi}t of City
►~tw~rks or syaterns, without tie express wrtten approval o~ 1T. This includes,
but is not fimit~d t~, shit tunr~lir~g, dual M ing, non-stae~~~r~ hardware or
s~usity ~unfig~rati~r~. etc_

Users arse advised that applicable law re#at~ed to pu6(ic r~cQe s may r~gaire the
prad~tcti~n of f:ertain records on private ~e~aic~es. Users are advised t~ adhere to
City CMD's relat~l to puhlic r~~ords and ~rnai! ~etentron to aua~d the potential
disclosure ~E nf~r~ation fr~n their private devic3ees, ~r~rtieularly those users that
~c~iv~ a sti~n~ fir pri~~te devices.

wV'~Eh respect to Public Safety 1~#~cers, it is intended that ih~s CMD I~ read
t~g~ttr~r with tie P~bl~c Safety Officers Procedural Bidl of Rights_

Page 2 ~rf ~
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~EFI~~IT~Uf~S: City ~qui~wnent and sys~esn~, and City wvrtc tacati~ns" is a6efiree[ herei~t ~~
ieuc~a~ bu# not be united t~, the ~~If~vaing it~ns ~vl~t[~r they t~ waned,
bought. used. Paid faF, @easedp bo~ro~+re~R ~r ~i~uen #~ ~t~aa and tt~ i~ty~ '~'Potic
spaces, desks, I~ckers, fiit~~r a~e[ircte~ and equiprnc~rt, earnpates an~E va►b~~
equ ent, print~ra, copi~asR s~ppli~es, telephones, mtabi~e data teecnie~~ls, fax
rn~ef~ir~es, rad~~ss. erna61. ~xt Tessa ,other ~ai~ and e~ctrn~ic ruessagi
ser~~ic~es, v~sic~e e~aii, and tn~i ~rrices {as assigned, inctud~~~ e.~oa~;,
~wspru ,aid lntere~e2 crnail~, me and files

"City business" e~clude~, but r~ gat limited ta, a~rr~~uc~ir~g tf~e bus's €~f tlr~ ~"~y
of Baratta I~aea aaud nun toeing ~ernp~~yee warfc p~rfoerr~a~ce end cfanduc~.

'"OFE-Quty one' ic~cludes esnp6o~e~ #irn~e be~~re ar~d after ~vark s6~ft, 6ia►~ch, ~o€
meal perioa~ 6~caks~, and ~app~ou ~.~acationfother lease ffine_

'Sr~acCp~u~~e" rnear~s a rnabit~e ha d deuic~ svit6~ adtraa i~eatt~res Eike c-t~al
and Iniern~t ca~tabiliti~ea_

RESP4~lSIBILITY : ACTION

~epartrn~t Heads & 1. AutE~arize i~svance and discourage misuse of City c~quip~nent, work loeatio~ts,
Supervisors and Srnar~phone devsces. Apprat~e repCa~aer~en# of lost, st~►kn or d~na~ed

City-owned deuices. Replaaemsnt costs vidl t~ charged to the user's
depaetmen~, v~hieh is then responsible for handling reirnbneseme~rt of [fStty
funds wi#h said user_ ~ep(a~e~ent and Maintenaroce costs for any persarral-
owr~d ~deviaes are the sage r~sponsi6ility of the ~cnpl~y~+e.

Z. Understand that if~e City"s security software for tine Internet may r~rd fo€
rnana~ement use tf~e Interr►~t address or site uisited by the employe and
keep record of any network activiiy in which tf~ ernploye~ transnaaits or
receives any kind of fife; tE~e deletion of a rne~~age ~r #ile ftom some
electranic systems may neat full}r eliminate the message frog tl~e systems.

3. Understand that "any wri[ing containing information rQlat~d tQ the cmnduct
of the public's business, prepared, owned, used or retained 6y any state or
local agency regardless of physical foma ar charactecistics" tGouer ent
bode Section 62521 and under some cir~urnstances, co~n~unieations sent by
email, may be subject to disctosars under the Pubfic Records Act or litigation

4. N~trrithstanding statanents ~ the CMCI to the contrary, occasional use of
City ~uipt~en# by an er~plo}nee during of€•duty time, i.e., typing of a personal
letter duri~ the lunch period, flr use of a te~phone for urgent reasons gsee
GMT 781, may be grant~f fc time to time at the d'rseretion of and upon the

Fagg 3 0# 8

Page 29 of 32



~CIAiI HUMB€R i 16

approval of the Depaetncent Head.

5. Ire add~tian, use.: ~y City ernplo~y~ees, dw~ing off-duty tirme, of specific City
~quip~ment may also be aAov~~ed where certain fees for use of this equipcment
ha~~re been esta6Cished ~i.e_, roia~nal ~apy~ing~ or use of a fax rn~chine, ~tc_F.

6. Mama~ers and su~~~u~isors ~vft~ are auih~riz+ed to serre a~ afiit~rs of a
prafe~soonal society and~ar association in accflr~acuce rrith CMD 49, and
v~ho F~a1+e authorised use of pity resources in acc~r~ance tivith tE~e provisions
of that CMD, should rot ha~~~e expectations of prnracy ~r confident~~Gty ~f
infotluation or fiDes p[aaed on City equ~ment_

AIf Erup[oyr~iUsers 7. Becx~rne informed a~cl comply v~~ith the policies of this CMiD_

$. Do not use City equiptaern, work locatior►s, flr autf~oraed acce~,ss to C~ety
nets+rbrlcs or systems improperly. improper vs~ includes any persona[ use for
convenience nr profit, playing of garues, or use to convey derogatory,
defamatory, abscer~e, ~r otherwise inappropriate actoons or rn~ssages or any
inforrtiation unrelated to City busir~ss. Personal mail, packages, ~r catalogs
should not 6e rec~iu~ed or sent using a municipal address.

9. Employees shall take reasonable measures to safeguard City property and
sysiesns to prevent loss or da~uage. In the euent amp City-owned or issued
device or privately-ormecl Srnartphone is lost or stolen, or the occurrEnce of
any incident or suspected incident of unauthorized access and!or diselosure
of City resources, the user shall inm~ediately report such to hisltrer
sup~er~risor and the !T Help Desk. Service will 6~ immediately tsrrninated.
Users should immediately report to his~fi~r super~risor and the IT Help Desk if
the device is recovered. IT will work with the user to restore service as
quickly as possible.

10. The provisions of this CMD also apply to employee use of non-City issued
equipment and systems brought into work locations and used for City
busir~ss. Ernpinyees utilizing non City-issuQd equipment assume
responsibility for the repair ar replaceruent of such equipment, including
Srnartphones.

1 ] _ Nothing in this CMD is intended to or shall be construed as affecting the
duty and obligation of City employees to maintain the confidentiality of City
~oaiments and information which the ~niployee has aGaess to through his or
her eNployn~ent with tf~ City. it is also not intended to nor shall it be
construed as granting access to non-City employees to otherwise
confidential City doeur~ents and information.
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IT Deparwent:

12. Employees sha:uld understand that the City's s~curit~y soft~►v~ade for the
Internet may record far rnac~a~ent use the Internet address or site ~.~isit~d
b~r stye ernplc~yr~e and &eep a reaosd of an~~~ neri~mr[c activ~y ieM which the
e~np8oyee iransmirts or r~ceiu~es acrd kipu! ~f files. Any records transmitted or
recei~,~ed ape re~ar~d arud stos~d ia~ an a~chia~e fiD~ ~e~etior, ~f a mess~~e or
yule frcan s~ru~e e~e~tros~c systert~s may not f~l~y eGnainate the message from
tfue system.

t 3. ll~uderstand' tf~at "an3~ writing contain~g infc~tmatia~n related i4 tE~e canduct
r f the pubf~c ~ b~sanes$, prepared, owned, used or r~tair~d by acre state or
local agency regardless of ph,sical fay r~r characteristics" (Go~.~ernneent
Code Sec~ian 6252 and uncles sanee ~ircurnstances, cc~nmun'~atoams sent by
e~na~l, rna~ be subject to disclosure under the P~6~ic Recrard~ Aci ar litigation.

1~_ Ernp[oy~es stunuEd understand that the City's network al[a~vs Ddaragernent to
access e~np~ayee passwaQds_ Upon request., er~pEay~ees shall prro~.~ide their
systems pa~sti~r~rds to their Department Head to al~avr access to aIG files and
systems in the employee's absence or as require_ Lockers, desb:s, files or
ether sea~~d City ~quiprner~t, syrterns, or work Iaeations, may also b~
accessed by the City_

15. Employees shall not knotivingly use City equipanent or systems, or City vrork
locations, to ~ovrnload or distribute pirated sohivare yr data, or to violate
Penal Cade section 502, applocable Federal Eavrs, City policies, rules and
regulations, including the City's Code of Ethics ~C Ualues. Employees shalj
not use the City's equipment, syst~rus or v;ork locations to disrupt or
destrfly the City':, program syst~erns, nor shall they attempt to disable any
security sysiem_

16. ~.'iolation of this policy, through direct action on the part of the employee, or
through carebessness ar regligsn~e, may result in formal disciplinary action,
ap to and including termination.

17. Unit 9 employees should understand that Srnartphone devices They obtain
through the assistance of an allowance program are considered personal
devices and are under tf~e ownership of the employee. All service,
rnaintenanae, and replac~uent costs are the responsibility of the employes.

1S. IT reserves the right to terminate vrithout notice any authorized Srnartphone
device, ssn~iae and acr~ess to City network nr s~stern that may result in a
potential security nsk to City network systems, data, users, residents andlor
other City assets and resources.

19. IT reserves the right to p~erforrn a remote wipe of a user's Srnartphone,
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era~in~ alb data and ~an~~t~, F~ tta~r~ ~s a reas~~aab~ ~1r t[~at tip: riec
leas ~a~pr~anesed and nor pas s ~ partentia6 secu~ty riwCc t~ Cii~~ ~etwo k
s ~s. ~t cE~a„ us+~rs, si,~ents ~~dr~r a~h~r C`it~~ assets r~.so~ro~ss.

~~_ I~ will ~aro~,~ief~ t~i~ir~al ~uppa€t #~c preu°a~~eCy- apps and ~u~har d
Sana~#p}~~t~e de~ice~_ ~#~is ~eppor~ i~ ~irn' t~ b~i~ dt~ n ta~'ra~ ~~
~~~bCe t~ ~se~ to ar t tF~ d~!~ce ~~ C~ty~ ~etu~o~ks end systernsR o f
basic ta blie~l~Qoting de#e ie~ ~f ~~y a~€~n~fro~ p~~b[erns are o~ ~t~:
Gct~~= side ~r oufs~d~ of ~1~e Cry's ct~n~r~~. AEI additro~al tec~inica~ aid
f~tt~ct~a~ti c~u~s~ibe~r5ss~e~ s~ea~( fi~ t t ~on~ibii~t~~ ~~ tf~ ~s~_

Q dons raga ng ~l~is CMD tray t~ add~t:~s+~ to the City's [lirec~ar ~~ Nutnar~ sours.

brass ~e~er~earc~:
~@~ ~ - n'r t f1~e ~f y'~~ric~s
CMD ~7 - Transaction ~~ P~r~ona~ B,~s~ s; I~ucing ~t~rC~ier~ Yours
C~IfD ~ -1~lemberst~ip ict P~ofe~s~~nat ~'aci~e~ies aid ~s~aei~tions
G ?8- Fe€su~al lase of City T~fepf~€rne~
~it~+ Code of Ethics ~ 1}a~~es ~~4t~~chanent tc~ CM[~ ~7. tiifis ~ Fa~rors to ~r~dividuais}
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