
SIDE LETTER AGREEMENT 

BETWEEN 

THE CITY OF SANT A CLARA 

AND 

PUBLIC SAFETY NON-SWORN EMPLOYEES' ASSOCIATION (UNIT 10) 

MINIMUM STAFFING LEVELS AND SABBATICAL 

The City and Unit 10 agree to the following terms regarding minimum staffing levels and sabbatical 
surrounding Super Bowl and FIFA. 

1. The Chief of Police or the Fire Chief, or their respective designees, retain sole discretion
to establish and modify minimum staffing levels, including staffing required for special
events.

2. 2026 Super Bowl and FIFA World Cup.

A. Minimum Staffing will be modified during the following deployment periods:

• Super Bowl LX - February 1, 2026 to February 14, 2026 
• FIFA World Cup - June 7, 2026 to July 4, 2026

B. Blackout Period

No employee may schedule discretionary time off (e.g., Vacation and Personal Leave)
during the aforementioned deployment periods. No on-duty training may be scheduled
during the aforementioned deployment periods. The Chief of Police or the Fire Chief,
or their respective designees, may elect to make exceptions to this section.

C. Mandatory Overtime

The Department may modify employee work schedules to accommodate the identified
events. The Department will notify employees of schedule changes as far in advance
as possible. In addition, employees may be mandated for additional overtime work
during the Blackout Period.

Mandatory Overtime will not be treated as a Change in Assignment or a Change in Shift
covered by Section 3 of this MOU.

D. Sabbatical

Employees will be eligible to receive "Sabbatical" hours for working the Super Bowl and
FIFA as follows:

1. Employees are eligible for no more than ninety (90) Sabbatical hours.
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ii. Employees will receive Sabbatical hours as follows:

1. Thirty (30) Sabbatical hours for actually working the full allotment
requested by the Chief of Police or the Fire Chief, or their respective
designees, for the Super Bowl (February 1, 2026, to February 14, 2026). 
In the event the Chief of Police or the Fire Chief, or their respective
designees, permits an employee to work less than the full allotment, the
employee shall receive a prorated amount of Sabbatical hours.

2. Thirty (30) Sabbatical hours for actually working the full allotment
requested by the Chief of Police or the Fire Chief, or their respective
designees for the first half (June 7, 2026, to June 20, 2026) of FIFA. In
the event the Chief of Police or the Fire Chief, or their respective
designees, permits an employee to work less than the full allotment, the
employee shall receive a prorated amount of Sabbatical hours.

3. Thirty (30) Sabbatical hours for actually working the full allotment
requested by the Chief of Police or the Fire Chief, or their designees, for
the second half (June 21, 2026 to July 4, 2026) of FIFA. In the event the
Chief of Police or the Fire Chief, or their respective designees, permits
an employee to work less than the full allotment, the employee shall
receive a prorated amount of Sabbatical hours.

iii. Sabbatical hours as specified above shall be awarded to eligible employees on
the pay check associated with the second full pay period after February 14,
2026; June 7, 2026; and July 4, 2026.

iv. Sabbatical hours are available for use once awarded subject to the same
approval process as vacation.

v. Sabbatical hours are not eligible for cashout.

vi. Sabbatical hours will expire December 31, 2029.

3. This Side Letter Agreement is considered part of the tentative agreement for a successor
Memorandum of Understanding (or "MOU") between the parties, and shall become
effective only as part of the overall tentative agreement for a successor MOU, and when
signed by all parties below and approved by City Council.
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